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Grow Out in blessing our local community.
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Introduction
Church of Christ is committed to equal opportunities in everything it does as a charity.  In
addition to meeting our statutory obligations in all our activities, we are committed to
developing an organisational culture which values people from all sections of the
community and the contribution each individual can make to our work.

Church of Christ is aware of its legal obligations in relation to equality of opportunity and
diversity and recognises good practice guidelines. It is our intention to make sure our
policies and practices meet these requirements and that Staff, Volunteers and people
involved with our organisation are fully informed. A summary of the legal framework is
given below:

Policy Statement
Church of Christ aims to ensure that no job applicant, staff member, volunteer, trustee or
individual to whom we provide a service will be discriminated against by Church of
Christ on the grounds of:

● Disability (including physical and mental health)
● Race, colour, Nationality, Ethnic or national origin
● Age
● Marital Status or Caring Responsibility
● Gender
● Sexual orientation
● Employment Status
● Gender reorientation



As Church of Christ is a faith-based organisation, employees and volunteers will be
expected, at the very least, to be respectful of the church’s religious beliefs, supporting
the teaching and promotion of these.

Church of Christ’s philosophy is to treat others as you would wish to be treated by them,
with dignity and respect.  We believe discrimination, intimidation or harassment of any
kind to any individual is totally unacceptable

Church of Christ has a duty of care towards all our employees, volunteers and those
individuals we come into contact with (i.e. worshipers and members of the local
community).  However, it is everyone’s responsibility to create and maintain an
environment which is free from harassment, bullying and discrimination and where great
care is taken when it comes to the messages our verbal and body language may convey
to others, whether intended or not.  By adhering to this philosophy, everyone is able to
give of their best.

Church of Christ also aims to ensure that no one is discriminated against, harassed or
bullied by colleagues or third parties.  Should discrimination, bullying or harassment
occur, Church of Christ trustees commit themselves to taking positive action against it.

Church of Christ is committed to developing and maintaining an organisation in which
differing ideas, abilities, backgrounds and needs are fostered and valued, and where
those with diverse backgrounds and experiences are able to participate and contribute.
This commitment will be reflected in our approach to recruitment, training, leadership,
promotion, dismissal, meetings, key decisions and the day-to-day running of the
organisation.

Harassment and Bullying

Church of Christ has a clear policy and procedures for dealing with cases of harassment
and bullying committed by staff, volunteers or members. We aim to deal with complaints
of harassment and bullying promptly, supportively and sensitively.  Any complaints will
be taken seriously and could result in action being taken that could ultimately lead to the
dismissal of staff, a volunteer or the refusal of a service to a customer.

● Incidents of harassment or bullying reported by members or guests will be dealt
with through Church of Christ Complaints procedure

● Incidents of employee harassment or bullying will be dealt with via Church of
Christ Complaints Policy and if necessary disciplinary procedure.

● Incidents of volunteer harassment or bullying will be dealt with via Church of
Christ complaints Policy and if necessary disciplinary procedure.

Management Board

Church of Christ Trustees are aware of their legal responsibilities in respect of equal
opportunities and diversity.



Confidentiality

Church of Christ will strive to ensure any information about ethnicity, disability and
sexuality of members, staff and volunteers is treated in confidence (refer to Data
Protection Policy).

Consultation

This policy is made available to all staff and volunteers for consultation and once
approved by the Church Trustees an up to date copy is made available in the Policy
folder online.

Monitoring

Regular reports to the Church Trustees concerning issues relating to this policy and
actions taken are reported back to ensure continuous improvement.


